
Pursuant to 9/7/2022 Board of Curators approval of the staff leave plan design,  
“Non-material changes to related CRRs appropriate for implementation of this recommended action may be made with the 
approval of the Vice President of Human Resources or designee, subject to review and approval by the Office of General Counsel 
that the changes do not alter the substantive legal or policy effect of the rules and regulations.”  
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340.035 Organ and Bone Marrow Donor Leave 
Chapter 340: Employee Absences 
Bd. Min. 11-21-19 with an effective date of 12-01-19; Amended 1-1-24; 

A. Purpose 
The University of Missouri will provide a leave of absence with pay to eligible 
employees for organ and bone marrow donation and recovery. 

B. Eligibility 
The following positions are eligible for organ and bone marrow donor leave, 
regardless of the funding source of their salaries: 

1. Staff - Regular employees as defined in Section 320.050 of the Collected Rules 
and Regulations who have completed at least one year of continuous benefit-
eligible employment immediately before the leave; and 

2. Academic - Academic staff with fully benefit eligible academic appointments as 
defined in Section 320.050 of the Collected Rules and Regulations who have 
completed at least one year of continuous benefit-eligible employment 
immediately before the leave. 

C. Definition 
Organ and bone marrow donor leave is paid leave to be used only during the 
approved leave time for a qualifying event as defined in this rule. Paid leave is not to 
exceed the number of hours of the employee’s regular work schedule, with 99% to 
75% FTE employees to receive leave on a pro-rata basis. 

D. Qualifying Events 
Donations covered under this policy include solid organ and bone marrow donation, 
upon approved application. 

1. Solid Organ – Solid Organ is defined as an internal organ 




