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Health Affairs Committee 
 
Mr. Ron Ashworth joined the meeting as a member of the Health Affairs Committee 
 
Information: 
 
Quarterly Financial Update (written report only) – (information on file) 
 
No questions were presented from the Board.  
 
 
MU Health Quarterly Compliance Report – presented by Jennifer May (slides and 
information on file) 
 
Proposed Amendment, Collected Rules and Regulations 440.040, University Physicians 
Medical Practice Plan – presented by Dr. Ted Choma (slides on file) 
 
 
Update - Recommendation for MU Health Boards Structure and Meetings – presented by 
President Choi and Mr. Robert Hess (slides on file) 
 
Minutes, April 12, 2018 Health Affairs Committee Meeting – approved as presented to 
the Committee. 
 
 
The public session of the Board of Curators meeting recessed at 9:30 A.M. on Thursday, 
June 21, 2018.  
 
 
Board of Curators Meeting – Executive Session 
 
A meeting of the University of Missouri Board of Curators was convened in executive 
session at 9:45 A.M., on Thursday, June 21, 2018, in the Columns Room 208 C, D & E of 
the Reynolds Alumni Center on the University of Missouri-Columbia campus, Columbia, 
Missouri, pursuant to public notice given of said meeting.  Curator David L. Steelman, 
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The Honorable Jeffrey L. Layman 
The Honorable John R. Phillips 
The Honorable Phillip H. Snowden 
The Honorable David L. Steelman 
The Honorable Jon T. Sundvold 
 
Also Present 
Dr. Mun Y. Choi, President 
Mr. Stephen J. Owens, General Counsel 
Ms. Cindy Harmon, Secretary of the Board of Curators 
Ms. Courtney Lauer, Student Representative to the Board of Curators 
 
 
Health Affairs Committee – Executive Session 
 
Mr. Ron Ashworth joined the meeting as a member of the Health Affairs Committee. 
 
Others who joined the meeting included Chancellor Cartwright, Mr. Jonathon Curtright 
(by phone), Vice President Rapp, Mr. Robert Hess, Dr. Steve Whitt, Mr. Mike Blair, Dr. 
Ted Choma 
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10:30 A.M. Meeting by invitation for the Board of Curators, President and  
Intercampus Faculty Council  
Columns A&B, Reynolds Alumni Center 

 
12:15 P.M. Luncheon by invitation for the Board of Curators, President, General 

Officers and Intercampus Staff Advisory Council Members 
  Great Room, Reynolds Alumni Center 
 
 
2:00 P.M. Reconvened Public Session 
 
A meeting of the University of Missouri Board of Curators was reconvened in public 
session at 2:00 P.M., on Thursday, June 21, 2018, in Columns Room C, D & E of the 
Reynolds Alumni Center on the University of Missouri - ColumbiaD&snd fC C$ rKKC f K“ - , Kz yK uKC f K“ - , Kz yK uKCiTi

P
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Mr. Ryan D. Rapp, Vice President for Finance  
Dr. Marshall Stewart, Vice Chancellor, Extension and Engagement  
Ms. Christine Holt, Chief of Staff, UM System 
Mr. Christian Basi, Director of Media Relations 
Media representatives 
 
 
General Business 
 
Student Representative to the Board of Curators Report – presented by Courtney Lauer 
(information only) 
 
Ms. Lauer reported on student leader activities for each campus.   
 
 
Consent Agenda 
 

It was endorsed by President Choi, moved by Curator Brncic and seconded by 

Curator Phillips, that the following items be approved by consent agenda: 

 
Consent Agenda 

 
1. Minutes, April 12-13, 2018 Board of Curators Meeting 
2. Minutes, April 12-13, 2018 Board of Curators Committee Meetings 
3. Minutes, May 21, 2018 Special Board of Curators Meeting and Committee 

Meetings  
4. Degrees, Summer Semester 2018 for all campuses 
5. June 2018 Security Resolution 
6. Amendment to Collected Rules and Regulations Section 490.020 Medical, 

Professional and Patient General Liability, UM 
7. Amendment, Collected Rules and Regulations Section 300.040, Faculty 

Bylaws of the University of Missouri – St. Louis, UMSL 
8. Project Approval, Medical Science Building – Research Vivarium Upgrades 

and Maintenance, MU 
9. Naming Opportunity, MU 

 
 
    

1. Minutes, April 12-13, 2018 Board of Curators Meeting – as provided to the curators 
for review and approval. 
 

2. Minutes, April 12-13, 2018 Board of Curators Committee Meetings - as provided 
to the curators for review and approval. 
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• Interim Chancellor, Missouri University of Science and Technology, 
Christopher G. Maples, Ph.D. 

• Provost, Missouri University of Science and Technology, Robert J. Marley, 
Ph.D. 

The Security Executive Committee is hereby delegated all of the Board’s duties 
and responsibilities pertaining to the protection of classified information under 
classified contracts of the Department of Defense or User Agencies awarded to the 
Curators of the University of Missouri.  

 
The following officers and members of the University of Missouri Board of 
Curators shall not be required, shall not have, and can be effectively excluded from 
access to all classified information in the possession of the Curators of the 
University of Missouri, and do not occupy positions that would enable them to 
affect adversely the policies and practices of the Curators of the University of 
Missouri in the performance of classified contracts for the Department of Defense 
or User Agencies awarded to the Curators of the University of Missouri, and need 
not be processed for a personnel security clearance: 
 
All members of the Board of Curators, except the designated member of the 
Security Executive Committee:  

• Julia G. Brncic 
• Darryl M. Chatman 
• Jamie L. Farmer 
• Maurice B. Graham 
• Jeffrey L. Layman  
• John R. Phillips 
• Phillip H. Snowden 
• David L. Steelman 
• Jon T. Sundvold 

  
Officers: 

 • 

 
•
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6. Amendment, Collected Rules and Regulations Section 490.020 Medical, 
Professional and Patient General Liability, UM – 

 
Collected Rules and 
Regulations Benefit 
Plans 

Chapter 490: Defense and Protection 
490.20 Medical, Professional and Patient General Liability 
Bd. Min. 2-24-78, Amended Bd. Min. 5-26-78, Amended Bd. Min. 7-27-79; 
Revised 1-21-98; Revised 10-1-98, Amended Bd. Min. 11-22-02; Revised 1-31-
14; Revised 12-11-14; Revised 6-21-18. 

 
A. Article I: Definitions -- As used herein: 

1. Plan -- The term "Plan" shall mean the University of Missouri 
Medical Professional and Patient General Liability Plan. 

2. Employer -- The term "Employer" shall mean The Curators of the 
University of Missouri, a public corporation, including all its 
campuses, divisions, branches and parts and also including 
subsidiaries and affiliates of the University that are designated for 
coverage under this Plan by the Assistant Vice President. 

3. Injury -- The term "injury" shall mean physical damage to or 
destruction of tangible property, bodily or mental injury, sickness or 
disease, including death, to which the Plan applies and resulted from 
an "occurrence" while the Plan was in effect. The term "injury" shall 
not be deemed to mean intentional torts. 

4. Damages -- The term "damages" shall mean any monetary 
consideration due a claimant, including but not limited to money, 
services, waiver of amounts payable from patients and any other 
similar consideration approved pursuant to the Plan or the amount 
of a final judgment awarded by a court of competent jurisdiction. 

5. Covered Person -- The term "covered person" shall mean any 
person or organization designated in the Covered Persons provision 
of the Plan. 

6. Occurrence -- The term "occurrence" shall mean an "incident", 
including continuous or repeated exposure to conditions, which 
results in an "injury" neither expected nor intended from the 
standpoint of the covered person and/or neither expected nor 
intended from the standpoint of the claimant. 

7. Incident -- The term "incident" shall mean any happening which is 
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University of Missouri - Kansas City School of Medicine so long 
as professional liability coverage is provided to those medical 
residents by an entity other than the Employer or health care 
professionals jointly employed by Employer at the University of 
Missouri- Kansas City School of Medicine and any entity other 
than Employer. 

11. Plan Territory -- The term "Plan Territory" shall mean: 
a. the United States of America (including its territories and 

possessions), Puerto Rico and Canada; 
b. international water or airspace, provided the injury or damage 

does not occur in the course of travel or transportation to or 
from any place not included in a. above, or 

c. anywhere in the world if: 
i. the injury or damage arises out of: 

(1) goods or products made or sold by the University 
or covered persons in the territory described in a. 
above, 
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or the successor position thereto by whatever name it is entitled, a 
UM System position. 

B. Article II: Effective Date -- The effective date of the Plan shall be July 1, 1978. 
C. Article III: Covered Persons -- Each of the following is a covered person 

under the Plan to the extent set forth below: 
• The Employer and any of Employer's administrative personnel; 

• Individual members of the Board of Curators of the University of 
Missouri and the Board of Curators of the University of Missouri; 
and 

• All employees. 
1. Coverage shall not extend to a covered person while in the exercise 

of his duties where an occurrence is within the provisions of the 
Federal Tort Claims Act as provided in 38 USC4116 or any other 
federal legislation or program. In the event the covered person 
does not come under the provisions of said Federal Tort Claims 
Act, the covered person shall come under the provisions of the 
Plan. 

2. Coverage shall not extend to medical residents employed by 
Employer as part of the residency program at the University of 
Missouri - Kansas City School of Medicine so long 









June 21-22, 2018  16 
Board of Curators Meeting 

Canada, this exclusion (3) applies only to property 
damage to such nuclear facility and any property thereat. 

d. The provisions of Section 490.020 E.4.a, b and c above 
notwithstanding, this exclusion shall not apply to any 
covered person as respects his liability for injury arising 
from the treatment in a medical facility; provided however, 
this exclusion shall apply if such injury is otherwise covered 
by any other policy of insurance of the Employer and such 
other policy of insurance was in effect and the covered 
person under the Plan was a covered person under such other 
policy of insurance at the time of the occurrence. 

5. As used in this exclusion: 
a. "Hazardous properties" include radioactive, toxic or 

explosive properties; 
b. "Nuclear material" means source material, special nuclear 

material or byproduct material; 
c. "Source material", "special nuclear material", and 

"byproduct material" have the meanings given them in the 
Atomic Energy Act of 1954 or in any law amendatory 
thereof; 

d. "Spent fuel" means any fuel element or fuel component, 
solid or liquid, which has been used or exposed to radiation 
in a nuclear reactor; 

e. "Waste" means any waste material (1) containing byproduct 
material and (2) resulting from the operation by any person 
or organization of any nuclear facility included within the 
definition of nuclear facility under paragraph (1) or (2) 
thereof; 

f. "Nuclear facility" means 
(1) Any nuclear reactor, 
(2) Any equipment or device designed or used for (a) 
separating the isotopes of uranium or plutonium, (b) 
processing or utilize K$0sKC f K“g
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3. Since under the Plan written consent or approval in claim or suit 
settlement will not be required from an employee, input from any 
employee should be made to the ICRC. 

4. The Assistant Vice President and the Director, shall after consultation 
with the General Counsel or his designee, notify the Director of the 
disposition to be made of each claim or suit. The Director will notify 
the medical facility Risk Manager of the disposition. The Risk 
Manager will be responsible for notifying the ICRC and other 
appropriate parties. 

H. Article VIII: Payment of Claims and Suits 
1. Subject to the provisions of ARTICLE VII and IX, the payment of the 

claims and suit judgments from the Trust Fund will be on 
certification to the Trustee by the Director. 

2. Payments from a Trust Fund will be made in the order that claims or 
suit final judgments become payable, without regard to claim 
reserves previously established, date of incident, date of claim 
demand or date suit was filed. 

3. 
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from which contributions were made. 
2. The Plan fund shall be held by the Employer as Trustee or a bank or 

other financial institution as Trustee. Selection of the Trustee shall 
be by the Vice President for Finance and Administration, upon the 
recommendation of the General Counsel and approved by the Board 
of Curators. 

3. The Plan Trust Fund shall be the sole source of all payments 
authorized by the Plan and in no circumstances shall any other funds 
of the Employer, any member of the Board of Curators individually, 
employees of the Employer or any other covered persons of the Plan 
be liable or responsible therefor. 

4. Employer's General Counsel shall prepare the required Trust 
Agreement and shall have same properly executed after the approval 
of the Board of Curators. 

L. Article XII: Miscellaneous Provisions 
1. Covered Person's Duties in the Event of Occurrence, Claim or 

Suit -- Upon the covered person becoming aware of an incident in 
which the covered person is involved resulting in any alleged injury 
to which the Plan applies, written notice containing particulars 
sufficient to identify the injured person and covered person and also 
reasonable obtainable information with respect to the time, place 
and circumstances thereof, and the names and addresses of the 
injured and of available witnesses, shall be given by or for the 
covered person to the Director as soon as practical. 

If claim is made or suit is brought against a covered person, the 
covered person shall forward to the Director every demand, notice, 
summons or other process received by him or his representative as 
soon as possible. 

The covered person shall cooperate with the Employer and, upon 
the Employer's request, assist in making settlements, in the conduct 
of suits and enforcing any right of contribution or indemnity against 
any person or organization who may be liable to the covered person 
because of injury or damage with respect to which coverage is 
afforded under the Plan; and the covered person shall attend 
hearings and trials and assist in securing and giving evidence and 
obtaining the attendance of witnesses. The covered person shall not, 
except as his own cost, voluntarily make any payment, assume any 
obligation or incur any expense. Failure of the covered person to 
cooperate with the Employer shall constitute a waiver of the 
coverage provisions provided by the plan. 
2. Action Against the Plan -- No action shall be maintained by a 
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c. Investment income earned; and 
d. Plan changes under consideration. The ICRC may submit a 

report to the Assistant Vice President covering any or all of 
the above parts or covering any other part of the Plan, 
including recommended changes of the Plan. 

10. Plan Constitutionality -- In the event that any part of the Plan is held 
to be unconstitutional or otherwise declared illegal, the other parts 
of the Plan will remain in full force and effect. 
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8. Project Approval, Medical Science Building – Research Vivarium Upgrades and 

Maintenance, MU 
 

That the project be approved for the Medical Science Building – Research 
Vivarium Upgrades and Maintenance project, University of Missouri-
Columbia. 
 
Funding for the project budget is from: 
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• that the President of the University System be authorized to develop the FY 19 
budgets in accordance with the attached planning assumptions and financial 
summaries, which include the allocation of FY 19 state appropriations less 3.0% 
statutory withholdings.  

 

• that the President of t
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External Affairs, Marketing and Advancement Committee 
 
Chair Farmer provided time for discussion of committee business. 
 
Advancement Report – University of Missouri – Kansas City – presented by Mr. Jay 
Wilson (slides on file for this information item) 
 
Advancement Report – University of Missouri – St. Louis – presented by Mr. Martin 
Leifeld (slides on file for this information item) 
 
 
Compensation and Human Resources Committee 
 
Curator Phillips provided time for discussion of committee business. 
 
New Collected Rules and Regulations Section 350.051,  Layoff and Transition 
Assistance; Amendment to the Collected Rules and Regulations, Section 350.050; 
Layoff; and Extension of Transition Assistance Program – presented by Senior Associate 
Vice President Fischer (information on file)    
 

It was recommended by Associate Vice President and Chief Human Resources  

Officer Marsha Fischer, endorsed by President Choi, recommended by the Compensation 

and Human Resources Committee, moved by Curator Phillips and seconded by Curator 

Brncic, that the following action be approved: 

 
New Collected Rules and Regulations Section 350.051, Layoff and Transition 
Assistance as set forth below (and as on file with the minutes of this meeting); 
 
Amendment to the Collected Rules and Regulations Section 350.050, Layoff, as 
set forth below (and as on file with the minutes of this meeting); and  
 
Extension of 
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Conditions may arise that result in the reduction of the university work force, 
including but not limited to lack of funds, lack of work, or reorganization. This 
rule addresses principles and benefits involved in layoffs, including eligibility for 
transition assistance pay, layoff leave of absence and associated benefits. All 
layoffs are subject to approval by the appropriate campus, hospital or system 
Office of Human Resources. 

II. Definition 

A. Layoff is defined as the cessation of regular employment due to a reduction in 
force for a period of one year or more.   

III. Eligibility          

To be eligible for layoff leave of absence and transition assistance pay, an 
employee must fall within the positions described below and must satisfactorily 
complete all other requirements as identified in this rule, including completion of 
the required agreement. 

A. Positions Eligible 

The following types of employees may be eligible for layoff leave of absence 
with associated benefit coverage and transition assistance pay regardless of the 
funding source of their salaries, unless they are excluded as stated below. 

1. Regular Administrative, Service and Support employees who have 
satisfactorily completed their probationary period; and 

2. Employees on full-time academic staff appointments as defined in Section 
310.020.A of these Collected Rules and Regulations (including Non-
Tenure Track Faculty as defined in Section 310.035 of these Collected 
Rules and Regulations, full-time unranked non
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A. Upon layoff, an eligible employee will be placed on a layoff leave of absence. 
The length of layoff leave of absence is determined as follows: 

 
1. Eligible employees with less than five (5) years of continuous regular 

employment with the University immediately prior to layoff, will be 
placed on a layoff leave of absence for three (3) months from the effective 
date of layoff. 

 
2. Eligible employees with a minimum of five (5) years of continuous 

regular employment with the University immediately prior to layoff will 
be placed on a layoff leave of absence for six (6) months from the 
effective date of layoff.  

 
B. 
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A. For employees on full-time academic staff appointments and regular 
Administrative, Service and Support employees, other than Service and 
Maintenance personnel subject to a union agreement, seniority consists of 
continuous employment in the same department. If relative length of 
employment among employees is equal, the employee with the greatest length 
of University employment is the most senior employee.   

 
B. For Service and Maintenance employees subject to a union agreement, see 

Understanding of Policies, Ar
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A. Positions which are eliminated due to layoff may not be filled for a minimum 
of one (1) year.  

B. If special circumstances occur which create good cause for the position to be 
filled sooner, approval must be granted by contacting the appropriate campus, 
hospital or system Office of Human Resources. 

X. Service credit 

The period of leave of absence is excluded in computing length of service under 
the University of Missouri Retirement, Disability, and Death Benefit Plan; 
however, the leave of absence does not constitute an interruption of service.  A 
layoff leave of absence does not count toward vesting in the University of 
Missouri Retirement, Disability and Death Benefit Plan. 
 
 

XI. Application in the Event of Discontinuance of Programs or Departments of 
Instruction 

In the event that an employee is laid off in connection with the discontinuance of 
a program or a department under Section 320.150 of these Collected Rules and 
Regulations, the employee will: 
 
A. Be eligible to receive transition assistance pay if the employee meets all 

eligibility requirements stated in this rule; and 
 

B. Receive the leave of absence and benefits stated in Section 320.150 and will 
not receive layoff leave of absence or associated benefit coverage under the 
terms of this rule, notwithstanding any provision to the contrary.  

 
XII. Effective date 

A. The provisions of this rule will apply with respect to layoffs of eligible 
employees on full-time academic staff appointments with an effective layoff 
date of August 30, 2018 or later.   

 
B. The provisions of this rule will apply with respect to layoffs of regular 

Administrative, Service and Support employees with an effective date of 
layoff of January 1, 2019 or later. 

 
Collected Rules and Regulations 
Personnel 
Chapter 350: Labor Policy 
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350.050 Layoff 
 
Bd. Exec. Comm. Min. 2-19-67, p. 2,163; Amended Bd. Min. 9-7-79; 7-22-83; 7-27-84; 
7-26-85; 9-26-97; 6-5-09; 6-21-18. 

Layoff is defined as the cessation of regular employment due to a permanent or 
temporary reduction in force.  Employees laid off due to a reduction in force retain 
seniority accumulated to the date of layoff, for a period not to exceed one year.  All 
things being equal, job security shall be commensurate with an employee's seniority.  If 
the abilities, skills, training, and other relevant qualifications to fill existing positions are 
considered equivalent among affected employees, the employee with the longest seniority 
will be retained and the employee with the shortest seniority will be the first to be laid 
off. 

The University reserves the right in any given instance, to determine if an employee 





June 21-22, 2018  43 
Board of Curators Meeting 

Collected Rules and Regulations  
Personnel
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a.  the placement of an adoptive or foster child in the employee’s home or 
care of that child within twelve (12) months after placement; or 
b.  the care of an employee’s child within twelve (12) months after birth. 
c.  When used in these instances, the amount of accrued sick leave plus all   
other forms of paid leave (e.g., vacation, personal) used by an employee 
may not exceed 480 hours for each instance of placement and associated 
care of child or care of child after birth.  This 480 hour limit will apply on 
a basis of 100% full-time equivalence and will be reduced on a pro-rata 
basis for an employee working on a basis of 75 percent – 99 percent full-
time equivalence.  In instances where both parents are eligible employees, 
each will have a 480 hour limit.  
   

D. Separation of Employment–(
 Upon separation of employment, employees will not receive payment for any 
unused accumulated sick leave  
   

E. Retirement -- Employees will receive additional creditable service in calculating 
retirement benefits for all unused accumulated sick leave, subject to the terms of 
the applicable retirement plan. Sick leave credit is allowed only upon retirement, 
and does not apply to deferred vested benefits. 

The motion carried unanimously (9-0) by voice vote with no abstentions. 
 
 
Amendment to the Collected Rules and Regulations Section 340.060, Personal Days – 
presented by Senior Associate Vice President Fischer (information on file) 

Collected Rules and Regulations  
Personnel 
Chapter 340: Employee Absences 
340.060 Personal Days 

Bd. Min. 7-30-82, effective 9-1-82; Bd. Min. 7-15-86; Amended 9-26-97; Amended 
Bd. Min. 7-17-98; Amended Bd. Min. 7-19-02; Amended Bd. Min. 9-13-13; 
Amended Bd. Min. 6-21-18. 
 
A. Eligible Employees -- Regular Administrative, Service and Support employees 

and certain non-regular academic employees as approved by the Chancellor and 
President will be granted four personal days each year. The year will be calculated 
using the employee's beginning employment date. Personal days are to be used at 
the employee's discretion, subject to supervisory review and approval. Personal 
days must be taken before the end of the anniversary year and accumulation 
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Student Entrepreneur Award – Barbara Anne Doheny, University of Missouri – Columbia 
C Brice Ratchford Award – Randall D. Smith, University of Missouri – Columbia 
President’s Award for Community Engagement – Mary Kay O’Malley, University of 

Missouri – 



June 21-22, 2018  49 
Board of Curators Meeting 

The Honorable Jon T. Sundvold 
 
Also Present Also Present 
Dr. Mun Y. Choi, President  
Mr. Stephen J. Owens, General Counsel 
Ms. Cindy Harmon, Secretary of the Board of Curators 
Ms. Courtney Lauer, Student Representative to the Board of Curators  
Dr. C. Mauli Agrawal, Chancellor, University of Missouri – Kansas City 
Dr. Gary K. Allen, Vice President for Information Technology 
Dr. Alexander Cartwright, Chancellor for University of Missouri-Columbia  
Mr. Jonathan Curtright, Chief Executive Officer, MU Health  
Ms. Marsha Fisher, Chief Human Resources Officer 
Dr. Thomas F. George, Chancellor for University of Missouri-St. Louis 
Dr. Steven W. Graham, Senior Associate Vice President for Academic Affairs 
Dr. Chris Maples, Interim Chancellor for Missouri University of Science and Technology  
Dr. Mark McIntosh, Vice President for Research and Economic Development 
Dr. Kevin G. McDonald, Chief Diversity Officer 
Ms. Michelle M. Piranio, Interim Chief Audit Executive 
Mr. Ryan D. Rapp, Vice President for Finance  
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Ms. Courtney Lauer, Student Representative to the Board of Curators 
 
 
Compensation and Human Resources Committee – Executive Session 
 
Vice President Rapp, Chief Human Resources Officer Fischer and Interim Chief Audit 
Executive Piranio joined the meeting.  
 
Annual Performance Review, Interim Chief Audit Executive, Michelle Piranio – 
presented by Curator Phillips 
 

It was recommended by the Compensation and Human Resources Committee, 

moved by Curator Phillips and seconded by Curator Brncic, that based on the review of the 

performance of Interim Chief Audit Executive, Michelle Piranio for the period July 1, 2017 

through June 30, 2018, the Board of Curators approves that the base salary of Michelle 

Piranio be increased by 2%, effective September 1, 2018. 

 

Roll call vote of Board of Curators:   

Curator Brncic voted yes. 
Curator Chatman voted yes. 
Curator Farmer voted yes. 
Curator Graham voted yes. 
Curator Layman voted yes. 
Curator Phillips voted yes. 
Curator Snowden voted yes. 
Curator Steelman voted yes. 
Curator Sundvold voted yes. 

The motion carried. 

General Business 
 
Report on Personnel and Contracts – presented by Chair Steelman 
 
No action taken by the Board.  
 
Chancellor Cartwright joined the meeting.  
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President’s Report on Personnel Matters, continued – presented by President Choi and 
Chancellor Cartwright. 
 
No action taken by the Board. 
  
 
General Counsel’s Report 
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It was moved by Curator Graham and seconded by Curator Sundvold, that the 

meeting of the Board of Curators, June 21-22, 2018, be adjourned.  

 

Roll call vote of the Board: 

Curator Brncic was absent for vote. 
Curator Chatman voted yes. 
Curator Farmer was absent for vote.  
Curator Graham voted yes. 
Curator Layman voted yes. 
Curator Phillips voted yes. 
Curator Snowden voted yes. 
Curator Steelman voted yes. 
Curator Sundvold voted yes. 
 

The motion carried.  

 

There being no other business to come before the Board of Curators, the meeting 

was adjourned at 2:00 P.M. on Friday, June 22, 2018. 

 
Respectfully submitted, 

 
Cindy S. Harmon 
Secretary of the Board of Curators 
University of Missouri System 
 
Approved by the Board of Curators on September 20, 2018 
 


